
ROBYN LIGHTCAP 
Executive Director
Dayton & Montgomery County
Preschool Promise

Gratefully,

1

We’re excited to be enrolling so many young 
learners for the 2022-2023 school year. We’re 
partnering with 106 Preschools — the highest 
number in our history.

Thanks to Montgomery County, this year we 
expanded to Huber Heights, where the response 
from families has been incredibly positive. In 
addition to having new partner Preschools there, 
we’re thrilled to be funding an additional 
Preschool classroom for the Huber Heights City 
School District with a $200,000 grant. Learn 
more at the Dayton Daily News and on WYSO.

We’re working diligently to get families enrolled 
and answer questions. Over 1,000 children 
already have signed up with a goal of 2,500 
enrolled families by January 1. While families 
may enroll their children at any time during 

the year, October 1 is “Count Day.” The much-
appreciated Quality Dollars we award to 
programs to improve their classrooms is based 
on the number of children enrolled on this date. 
So September will be another busy month.

We recently expanded our offices in partnership 
with the Montgomery County Educational 
Service Center. Because of the support we 
receive from the City of Dayton, Montgomery 
County and community supporters like you, we 
continue to grow and keep up our work to get 
every child fully ready for Kindergarten.

Here are some great photos from the Hope Center,  
Smart Steps and Miami Valley Child Development Center,  
Kings Highway location. We love showcasing the children  
and the amazing people who are making such  
a difference every day in families’ lives.

QUARTERLY  
HIGHLIGHTS  
SEPTEMBER 2022 Dayton && Montgomery County

Aren’t these photos beautiful?
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TEACHERS ARE GETTING UP TO SPEED 
ABOUT PRESCHOOL PROMISE

• Our Quality Education Team is hosting our 
annual kick-offs with school districts and  
private providers. We’ll hold 10 of these 
important meetings with hundreds of teachers 
between July and mid-September. The events 
give us a chance to connect with educators 
in-person, answer questions and share 
opportunities for professional development. 
Take a look at our new Quality Menu that 
details Professional Development options for 
the 2022-23 school year. There are so many 
great offerings!

THE MARKETING DEPARTMENT  
HAS MUCH TO CELEBRATE

• Our Outreach Team attended over 400 events 
this summer, connecting with families and 
children and spreading the word about 
Preschool Promise. These ambassadors have 
strong connections in our community and are 
critical to our enrollment efforts. We’re grateful 
for their terrific work.

• The Marketing Department also has expanded, 
with the hiring of our first full-time grants 
manager. We’re excited to welcome Erika Ward, 
who previously worked at the Ronald McDonald 
House and the Boonshoft Museum of Discovery.

WE’RE SUPPORTING EARLY EDUCATORS

• The new RESPECT pilot program launched  
May 24. It’s made possible by the Northwest 
Dayton Partnership, led by Learn to Earn Dayton, 
with generous funding provided  
by Blue Meridian.

• Through this program, Preschool Promise  
 is supplementing the wages of early     
  educators and early learning staff  
  at 14 sites in Northwest Dayton. The  
    goal is to attract and keep exceptional  
      teachers and staff. We’re researching  
         and will report out the impact of the  
           workforce grants and stipends.

• We also partnered with local musician and 
composer, Deron Bell, to create music 
videos for kids, families and teachers.  
The kids love Deron’s energizing, fun, new 
beats. Check out videos one, two and three!

IT’S THAT TIME OF YEAR  
FOR THE OPERATIONS TEAM

• The Operations Team is busy helping  
families enroll and answering their  
questions. Families can email us at 
questions@ PreschoolPromise.org  
or call or text (937) 329-2700.

• Visit our website, PreschoolPromise.org 
to see our 106 partner providers.
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Percentage of  
Highly-Rated Sites

Ohio has adopted a voluntary Star-Rating system known  
as Step Up to Quality that is designed to encourage 
programs to continuously improve. Over 80% of our 
Preschool Promise children attend a 5-Star program. 
Thanks to Montgomery County’s investment, Preschool 
Promise is partnering with 4C for Children and others  
to assist all Montgomery County child care providers  
as they work to increase their Star Ratings. 

PRESCHOOL PROMISE 
PARTNER SITES

ALL SITES IN  
MONTGOMERY COUNTY

Thank you for your generous 
support of Preschool Promise!

*HIGHLY-RATED INDICATES SITES  
THAT HAVE A STAND UP TO  
QUALITY RATING OF 3— 5 STARS.

95%
45%

• More than 200 early childhood teachers and staff 
are participating, and over 175 employees have 
received $71,142 in grants and stipends in the 
RESPECT program’s first month. This number will 
grow when some teachers return from summer 
break and new staff come on board. Educators 
can receive up to $500 a month.

• In another initiative, the new Early Childhood 
Environmental Design Community of Learners 
Cohort is helping administrators at Dayton 
child care centers create a Master Plan with 
help from John Noble, an architect from 
SHP; Leslie Kochanowski, an Early Childhood 
Facilities Expert; and Gail Francis Johnson. 
Learning sessions end in September, when early 
childhood centers can apply for grant funding 
from Preschool Promise to make improvements 
to their sites. 

• Christopher James, who 
recently joined Preschool 
Promise as a Senior Program 
Manager, is leading our work 
to recruit Black males to 
volunteer at Preschool sites. 
He also will be implementing 
recommendations from the 
Committee to Transform 
Preschool for Black Boys and assisting 
Preschools with equity initiatives. Christopher 
was an integral part in creating  
our Black Boys Report.

OUR PARENT AND FAMILY VOICES 
COMMITTEE HAS BOLD IDEAS

• Our Parent and Family Voices Committee has 
been working hard over the last year to come 
up with recommendations on ways to better 
support families with young children. The 22 
participating families have now created a  
smaller steering committee that will advocate  
for change with local and state governments  
and children-and-family-serving agencies.

An Action Plan 
To Transform 
Their Preschool 
Experience

Giving Black Boys  

the Start They Deserve WE LOVE WORKING WITH FAMILIES 

• Modeled after the nationally recognized Parents 
as Teachers program, our new Reaching for 
Readiness program is working with parents  
of children between the ages of 0-5 to support 
their young child’s Kindergarten readiness.  
A certified Parent Educator helps families and 
caregivers learn about positive parenting, 
improve their child’s health and development 
and build a strong foundation for their child’s 
future. Children must live in Montgomery County 
to be eligible.
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We’re approaching the 1-year anniversary of the Promise Scholars 
Pathways Program, an exciting initiative that helps early educators 
grow and develop professionally. Thanks to the leadership of  
James Cosby, Senior Manager of Continuing Education and  
Workforce Pathways, we have connected with early educators  
in more ways than ever and contributed directly to their success  
by assuring that they can further their education, debt-free.

Promise Scholars Pathways celebrates its first anniversary

150 PROMISE SCHOLARS  
ARE ON THEIR WAY

The Promise Scholars program supports  
teachers in our partner Preschools to earn 
degrees and credentials — and graduate  
debt-free. One hundred and fifty early  
educators and administrators are in the  
process of receiving their Child Development 
Associate credential, Special Education 
certificate, principal’s certificate, and  
associate’s, bachelor’s or master’s degrees.

CONGRATS TO THESE NEW GRADS

Associate’s  
degrees

Master’s  
degree

Bachelor’s  
degrees

THIRTY-FIVE STUDENTS 
CURRENTLY ENROLLED

Principal  
certificates

CDAs 10

1

3

2

20

GRADUATE ACCOMPLISHMENTS

Darlene Oglesby, 67, graduated  
with her associate’s degree.  
She wanted to be a role model  
for her peers and family, and her  
college ambitions motivated  
her son to finish his degree.

Haley Gabori teaches  
in Kettering City Schools  
and received her  
Child Development  
Associate credential.

WE’RE HELPING ASSISTANT  
TEACHERS MOVE UP 

With the goal of increasing the number  
of Lead Teachers of color, our Assistant 
Teacher Pilot Program is helping assistant 
teachers earn their associate’s degrees.  
All preschoolers benefit from having  
teachers of diverse backgrounds.  
Eight teachers of color are enrolled.

OUR HIGH SCHOOL PATHWAY PROGRAM 
IS A GREAT OPPORTUNITY

Teens are often unsure about their career paths, 
and Preschool Promise is offering  
them an opportunity to receive a FREE 
education and hands-on experience.  
This new program will pay for recent  
high school graduates and current  
high schoolers to receive a degree  
in early education while they  
work in centers over  
the summer. 

iTEACH IS A GREAT RESOURCE

This partnership with Learn to Earn Dayton, 
DREAM and the University of Dayton helps 
BIPOC teachers pass the Ohio Assessments  
for Educators. We provide FREE tutoring, books, 
and a mentoring program where teachers from 
local school districts who have passed the test 
help those looking to pass the test. We also 
pay for the test itself.

80%
Thirty-five 
students 
current 
enrolled

Black, 
 Indigenous 
  and people 
     o� color��

TEACHERS ENROLLED  
IN iTEACH
MENTORS ASSISTING  
TEACHERS

50
50


